
ACCOMMODATION OPTIONS

STANDARD ACCOMMODATION

PREMIUM ACCOMMODATION

You are not just moving to our town, you are coming 
to Blue Mountain Resort, where Employee Housing is an 
essential part of Resort life.
Employee Housing is located off Resort within walking
distance to work and a short bus ride into the nearest 
town, Collingwood. All accommodations are co-ed and 
include shared common living spaces, bathrooms and 
bedrooms. Kitchens, bathrooms and living rooms are 
fully equipped to meet your needs. Bedrooms are 
primarily shared with one other person of the same 
gender, however a limited amount of single rooms are 
available. You will be asked for your room preference 
upon registration which we will try our best to 
accommodate, but cannot guarantee. You will be 
assigned your room upon arrival.
There are two accommodation types available;

Rent is charged at $122/wk per person for a double 
occupancy room and $160/wk per person for single 
occupancy room.

Offering employees an enhanced experience with 
greater space and modernized touches than our 
Standard units, Premium accommodation is charged 
at $143/wk per person for a double occupancy room 
and $185/wk for a single occupancy room.

Rent includes basic wireless internet in common areas, 
basic cable television, furniture and bed linens (sheets,
blanket, pillow).
You are responsible for providing your own groceries,
cleaning products, transportation into town and personal 
items (alarm clock, towel, toiletries, winter/summer 
apparel, etc). Along with your housemates, you are 
responsible for keeping the inside and outside of the 
property clean and tidy.

WHAT IS/IS NOT INCLUDED WITH YOUR RENT? FOR INTERNATIONAL EMPLOYEES

IN PREPARATION
We recommend bringing at least $2,000 CAD in
savings, especially if coming from abroad. Depending
on start date, you may not receive your first full 
paycheque until three weeks after you arrive. Coming with 
a reasonable amount of funds will also help you to pay 
your bills during slow business periods. We endeavor to 
provide 4-5 shifts per week to all Full Time employees, 
however, our business is dependent upon weather and 
guest volume, so hours may fluctuate throughout the 
duration of the season. 

 BANK ACCOUNTS AND SIN
 A SIN (Social Insurance Number) is issued in person at
 the Government office in Collingwood. Once you have
 a SIN, you can open up a Canadian bank account.

 PASSPORT AND HEALTH INSURANCE
 Human Resources will ask for your passport AND work
 permit to photocopy upon arrival at the Resort. Please
 ensure you have adequate health insurance coverage
 for your stay in Canada. Hospitals will require payment
 up front for medical treatment. It is strongly
 recommended to bring a credit card with $2000 CAD
 available to pay medical bills if necessary.

 CANADIAN TAXES
 Taxes are deducted from your pay automatically and
 you must manually “file” your taxes after the end of the
 tax year after receiving your T4 form from payroll. Your
 T4 will be mailed to you in February. Please ensure that
 we have a correct mailing address when you leave.
 Visit cra-arc.gc.ca for details on filing your taxes.



 

#HOWWEBLUE 

Join our Team!
www.BlueMountain.Jobs

Many prospective employees are looking for a place to
stay during the winter or summer season. To recognize
this need, Blue Mountain Resort is pleased to offer a
limited number of housing options.
 

HOW IT WORKS
Your Recruiter can provide you with details of room 
availability during the hiring process as well as an
Employee Housing Application upon request.
In order to reserve your space in housing, you
must complete the application form and submit it, 
along with a $500 deposit. It is important that you 
complete your application quickly, as Employee 
Housing is in high-demand and is offered on a 
first-come, first-served basis.
Upon receiving confirmation of your room allocation, 
your move-in date will be arranged. It is 
recommended that you arrive as close to your start 
date as possible. 
Once you arrive to resort and move in, you will meet 
your House Captain who will enhance your stay by 
answering your questions, reporting issues and orienting 
you to our campus. Your rent fees will be deducted 
from your paycheque moving forward. 

If you have any questions please email 
employeehousing@bluemountain.ca:
 

EMPLOYEE 
HOUSING
PROGRAM
A PLACE TO WORK. A PLACE TO
PLAY. A PLACE TO LIVE.


