
Employee
Housing Program
A Place To Work. A Place To Play. A Place To Live.

How It Works
Many prospective employees are looking for a place to stay 
during the winter or summer season. Blue Mountain Resort is 
pleased to offer a limited number of employee housing beds to 
our employees. During the hiring process, we will be able to let 
you know whether there are beds available. If you have been 
allocated a room in employee housing by a Recruiter, your 
move-in date and details will be pre-arranged with our
employee housing team. It is very important to read any
instructions regarding move-in protocol carefully as these
may be subject to change without notice.

Grocery, entertainment, and medical facilities are a short
distance from the resort and are accessible via public
transportation. Depending on resort capability, a shuttle
service may be provided to select accommodations for
work purposes only. 

You are not just moving to our town, you are coming to Blue Mountain 
Resort where Employee Housing is an essential part of Resort life.

Employee Housing is located off Resort, within walking distance to 
work, and a short bus ride into Collingwood. All accommodations are 
co-ed and include shared common living spaces, bathrooms and 
bedrooms. Kitchens, bathrooms and living rooms are fully equipped 
to meet your needs. Bedrooms are primarily shared with one other 
person of the same gender, however a limited amount of single 
rooms are available. You will be asked for your room preference upon 
registration which we will try our best to accommodate, but cannot 
guarantee. You will be assigned your room upon arrival.

There are various types of accommodations within our program 
including but not limited to standard shared rooms with bunk or twin 
beds, single rooms, premium units and more. Please note that prices 
vary based on individual assignments and are subject to change 
season to season.

Accommodation Options



Join Our Team! Visit:
 bluemountain.ca/jobs

or Contact Us:
apply@bluemountain.ca
705-445-0231 ext. 51420

For Your Stay
Rent includes basic wireless internet in common areas, basic cable 
television, furniture and bed linens (sheets, blanket, pillow).

You are responsible for providing your own groceries, cleaning 
products, transportation into town and personal items (alarm clock, 
towel, toiletries, winter/summer apparel, etc). Along with your 
housemates, you are responsible for keeping the inside and 
outside of the property clean and tidy.

WHAT IS/IS NOT INCLUDED WITH YOUR RENT?

IN PREPARATION
We recommend bringing at least $2,000 CAD in savings, especially
if coming from abroad. Depending on your start date, you may not 
receive your first full paycheque until three weeks after you arrive. 
Arriving with a reasonable amount of funds will also help you to pay 
your bills during slow business periods. We endeavour to provide 4-5 
shifts per week to all Full-Time employees, however our business is 
dependent upon weather and guest volume, so hours may fluctuate 
throughout the season. 

For International Employees
Bank Accounts and SIN
A SIN (Social Insurance Number) is issued in person at the Government 
office in Collingwood. Once you have a SIN, you can open up a Canadian 
bank account.

Passport and Health Insurance
Human Resources will ask for your passport AND work permit to
photocopy upon arrival at the Resort. Please ensure you have adequate 
health insurance coverage for your stay in Canada. Hospitals will require 
payment up front for medical treatment. It is strongly recommended to 
bring a credit card with at least $2000 CAD available to pay medical
bills if necessary.

Canadian Taxes
Taxes are deducted from your pay automatically and you must manually 
“file” your taxes at the end of the tax year upon receiving your T4 form 
from payroll. Your T4 will be mailed to you in February. Please ensure that 
we have a correct mailing address when you leave. Visit cra-arc.gc.ca for 
details on filing your taxes.


